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Abstract: Entrepreneurial education and training plays an important role in today�s tur-
bulent business environment. How to make acting and potential entrepreneurs more com-
petitive is a main question among education and training institutions. This question arises 
especially in transition countries with newly established market-oriented economies and 
short tradition in training entrepreneurs. 
One of the most signi cant problems in these countries is the lack of strategy for entrepre-
neurship education and resources to achieve serious results. In fact we could  nd a couple 
of �isolated islands� in training, but no one connects them in order to interact and achieve 
synergetic effects as a whole.
Despite the general disappointing picture, well functioning networks of research and train-
ing institutions with serious results could be found. Illustration of such a network is the so 
called �BAMDE� model � a successful Bulgarian formation consisting of a university (a re-
search institute and an entrepreneurship chair), business association and the real practice. 
The aim of this paper is to present the BAMDE model with its main characteristics, activities 
and factors for success.
Key words: SMEs, entrepreneurship education, BAMDE model,�research-training-busi-
ness� network
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1. Introduction

Entrepreneurship education and training 
in Central and East European countries 
gained signi cant experience and results, 
although its development had been 
carried out in dif cult circumstances. 
During the transitional period the work of 
the educational and training organisations 
was affected by complex and often 
contradictory processes arising from the 
restructuring economy and the changing 
political system. These organisations had 
to undergo changes corresponding to 
the requirements of the new reality. The 
process of adaptation was not always 
well-planned. There was lack of important 
resources and government support. The 
result was the absence of clear vision 
about the importance of entrepreneurship 
education and training. In the meantime, 
it became clear that entrepreneurship 
education and training was an important 
part of the transition process and as such � 
vital for the formation of entrepreneurial 
culture in the society. The goal was clear, 
but nobody knew how to achieve results. 
A similar situation prevailed in most 
post-communist countries of Central and 
Eastern Europe (CEE).

II. In uence of transition on develop-
ment of entrepreneurship education

According to EC Final Report of the Expert 
Group on �Entrepreneurship in higher 
education, especially within non-business 
studies� entrepreneurship is not yet 
suf ciently integrated into the curriculum 
of higher education institutions in many EU 
countries. The situation seems to be less 
positive in most of the Member States that 
joined the EU in and after 2004, where the 
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spread of entrepreneurship is particularly 
weaker.1

Indeed, in the CEE countries that became 
member states earlier, entrepreneurship 
education and training found more 
supporters and a better environment for 
development. Over the years this was 
realized through many training programs 
and initiatives, aimed at different groups 
of bene ciaries with more or little 
 nancial opportunities. Unfortunately, 
those initiatives led only to partial and/or 
temporary results, because they did not 
take into account all speci c local conditions. 
Realisation of individual initiatives, most 
often in the form of entrepreneurship 
courses for targeted bene ciaries has not 
been as ef cient as the establishment of 
institutionalised programs.

Among the reasons for the less favorable 
state of affairs in Bulgaria is the speci c 
way of transition from a centrally planned 
to a free market economy. It has in uenced 
signi cantly different social initiatives 
including introduction and development of 
entrepreneurship education and training.

Generally speaking, all important factors 
can be seen as unfavorable. To mention 
some of them:

1. Development of entrepreneurship 
education and training in universities 
and other training organisations 
received little government attention. 
Initiatives for change and innovation 
in educational institutions were 
insuf ciently supported with  nances. 
As a result many good ideas were 
brought to an end or had modest 
outcomes.

2. There had been no clarity about 
future sectoral priorities. Thus 
educational institutions had to guess 
what specialists were needed for the 
changing economy.
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1 European Commission, Directorate-General for 
Enterprise and Industry, (2008), Best Procedure 
Project: Entrepreneurship in higher education, 
especially within non-business studies, Final 
Report of the Expert Group, http://ec.europa.eu/
enterprise/entrepreneurship/support_measures/
training_ education/, pp. 15-20.

2 European Commission, Directorate-General for 
Enterprise and Industry, (2008), Best Procedure 
Project: Entrepreneurship in higher education, 
especially within non-business studies, Final 
Report of the Expert Group, http://ec.europa.eu/
enterprise/entrepreneurship/support_measures/
training_ education/, pp. 15-20.
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3. In the years of transition the link 
between business and educational 
institutions was cut. As a result 
universities were blamed for not 
preparing specialists in correspondence 
with labor market�s needs, while at the 
same time companies showed little 
interest in joint research activities 
or in providing practice teaching for 
students.

4. For most universities entrepreneurship 
has been a new and unknown subject 
and its appearance has not been 
welcomed at all. Conservative academic 
circles believe that big companies are 
the backbone of the economy and 
their return to the lost markets of the 
former Soviet countries would push 
forward business development. Thus 
the contribution of small business has 
been underestimated.

In the absence of a nationally accepted 
framework some educational organisations 
or interested professors developed 
entrepreneurship courses or other 
related activities. Important contacts 
and networking with foreign scienti c 
and training organisations specialised in 
entrepreneurship have been established. In 
some economic universities the  rst chairs 
on entrepreneurship have emerged.

Bulgaria�s accession to EU gave birth 
to some important initiatives aimed at 
overcoming the lagging behind in the 
area of entrepreneurial education. In 
correspondence with the EU policy the 
encouragement of entrepreneurial spirit 
and skills turned into a major priority in 
the National Strategy for Fostering the 
Development of SMEs and in other strategic 
documents. Incentive measures were 
formulated and signi cant projects for the 
introduction of entrepreneurship education 
and training in secondary schools and for 
the creation of entrepreneurship centers 
have been launched. Under the auspices 
of the Bulgarian Ministry of Education and 
Science entrepreneurship subjects in the 
secondary education have been introduced. 
The  rst textbooks in entrepreneurship 
and small business have been published.

As an overall picture, however, the 
activities undertaken meanwhile could 
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not be compared with the initiatives, 
started earlier by the universities. Thus 
ambitious measures turned into a one 
time effort with modest consequent 
effects or sustainability. Although some 
of the organisations that took part in the 
new initiatives have achieved meaningful 
results, most of them worked as �isolated 
islands�.

. �Education � Training � Business� 
interrelations model of BAMDE

A good example for overcoming the 
isolated islands effect is the so called 
BAMDE model. The model of the Bulgarian 
Association for Management Development 
and Entrepreneurship (BAMDE) links 
entrepreneurship research with education, 
training, business consulting, and project 
development. BAMDE is a national, non-
governmental, non-pro t organisation, 
established in 1997 under the PHARE 
Management Training Program (MTP) 
Bulgaria. Its founding members were 
leading organisations in the sphere of 
economics and management education 
and training, such as the Institute for 
Post Graduate Studies at the University 
of National and World Economy (UNWE), 
the Institute for Entrepreneurship 
Development at UNWE (IED), the School 
of Management at the New Bulgarian 
University, Varna University of Economics, 
D. A. Tsenov Academy of Economics; the 
Institute of Economics with the Bulgarian 
Academy of Sciences. 

BAMDE plays an important role in the  eld 
of management training and development 
in Bulgaria. It acts as a national platform 
for professional management development 
and maintains contacts with national 
and international organisations. The 
Association lobbies for the interests of 
its members and trainers and acts as an 
information desk on management training 
and entrepreneurship. To companies 
BAMDE offers:

� Open training courses and in-company 
training:

� Programmes for Crisis Management 
and Company�s Restructuring
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� Management of Growth in Crisis 
Conditions; Project Management

� Seminars, symposia and studies

� Consulting services (business 
succession, management of growth, 
holdings, etc.)

BAMDE has its own know-how and 
established network for provision of high-
quality training of business successors 
(leaders). Potential successors involved 
in the Business succession programme 
bene t from the rich experience of highly 
quali ed local and foreign experts and 
consultants who are very familiar with 
both western practices and the speci c 
Bulgarian situation. Among them are: Prof. 
K. O�Neil, ex-president of the International 
Small Business Council, Prof. D. Smallbone, 
Director of Programmes, European 
Small Business Council (ECSB), Prof. R. 
Saner, Director of �Diplomatic Dialogue�, 
Geneva, Prof. Lichia Yiu � Adviser, Human 
Resources Development Program of 
Taiwan; Assoc. Prof. P. Poutzoris, President 
of the International Family Enterprise 
Research Academy (IFERA); Prof. K. 
Theile, President and founder of Educates 
University, Switzerland; Prof. L. Lloyd 
Reason, Member of the Board of Directors 
of the Institute of Small Business Affairs in 
the UK, etc.

The process of preparing the future 
successors-entrepreneurs goes through 
four phases:

� Initial selection and training preparation 
(identi cation);

� General training (forming the basis for 
development);

� Specialised training and consulting;

� Support and continuing development 
of the young entrepreneur/ manager 
(escort).

BAMDE has implemented several big 
international projects: PHARE MTP project 
(together with SDA Bocconi, London 
Business School, Copenhagen Business 
School, KPMG); ManVis project (6th 
Framework Programme; together with 
University of Cambridge, University of 
Maribor, Department of Entrepreneurship 
and Industrial Policy at the University 
of Lodz, Danish Technological Institute, 
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and Institute of Business Administration 
at Tallinn Technical University, Technical 
Research Centre of Finland, Fraunhofer 
Institute for Systems and Innovation 
Research, Germany); in cooperation 
with the Netherlands Economic Institute, 
BAMDE has created the one of a kind �In-
company Training Guide�.

The accumulated experience is an important 
prerequisite for the next generation of 
networking initiatives � the reciprocal 
Membership agreement with the European 
Foundation for Management Development 
(EFMD) and the Agreement on delivery of 
executive diploma in management (level 
7) of the Chartered Management Institute 
(London) in Bulgaria.

The joint forces between different 
institutions from the educational and 
scienti c level, and from the NGO and 
training level, lead to a unique model. 
Its main characteristics and linkages are 
depicted on Fig. 1.

An important part of the model is 
the development of entrepreneurship 
education and training mainly through the 
efforts of IED and Entrepreneurship chair 
at UNWE. The historical development of 
the model shows that the need for survival 
in the phase of transition, the resource 
limitations and lack of support lead to the 
establishment of  exible mechanisms, 
matching the speci c conditions in the CEE 
countries.

The  rst entrepreneurship training 
programme in Bulgaria was launched in 1991 
at UNWE supported by a Danish-Bulgarian 
seminar on SMEs development. In 1995 
an additional push to entrepreneurship 
training development was given by the start 
of the TEMPUS Structural Joint European 
Project �Educational Program and Centres 
for Entrepreneurship Development in 
Bulgaria�. Under the project and with the 
help of the North Irish Institute of Small 
Business, the Autonomous University of 
Barcelona and the Vlerick Management 
School, the Centre of Entrepreneurship 
Development (predecessor of IED) at 
UNWE was established. The technical 
assistance gave chance for transfer of 
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valuable experience from the Western 
partners allowing improvement of the 
entrepreneurship training at UNWE and its 
spread to other Bulgarian universities.

This is the  rst centre of this type in 
Bulgaria and was the only self-funded 
entrepreneurship centre from among the 
universities of CEE. In the beginning, 
the Centre supported the education and 
training of students and when experience 
was gained, other activities were launched 
such as the training of acting entrepreneurs, 
research in entrepreneurship and SMEs 
development, business plans development 
and others.

Nowadays, IED unites a group of activities 
for education, research, consulting and 
information provision in the domains of 
entrepreneurship and small business. 
The main aspects in the activity of IED 
are new start-ups creation (business 
plans elaboration); management of acting 
companies; management of growing 
companies (strategic management of 
SMEs); corporate entrepreneurship; 
subcontracting and outsourcing relations; 
entrepreneurship networks; new methods 
of training; consulting.
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Fig. 1: Education - Training - Business Interrelations Model
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The IED sustains intensive relations with 
similar centers and universities, including 
the University of Kingston, the University 
of Ulster (Belfast) United Kingdom, 
the International University of Lapland 
(Rovaniemi) Finland, University of Lodz, 
Poland and many others.

V. Research activities

The IED participated actively in regional, 
national and international research and 
educational projects in the domain of 
entrepreneurship. It�s worth mentioning 
some of them:

� Academic entrepreneurship � develop-
ment of technologically based com-
panies in CEE (participants from 
England, Poland, Hungary and 
Bulgaria);

� Internationalisation and intercorporate 
relations (participants from England, 
Greece, Estonia and Bulgaria);

� Study on dynamic entrepreneurs in 
Bulgaria (independent study in the 
frames of UNWE);

� Corporate entrepreneurship in Bulgaria 
(UNWE);

� Comparative study of dynamic 
entrepreneurs � Bulgaria and Poland 
(Central European Fund);

� Cross-border cooperation and entre-
preneurship development in border 
regions (participants from Germany, 
Finland, Poland, Estonia, Greece and 
UK);

� Management of growth and compe-
titiveness in Bulgarian technology-
based SMEs ( nanced by the National 
Scienti c Fund, and the Bulgarian 
Ministry of Education and Science).

Many studies on entrepreneurship are 
undertaken by researchers with academic 
rank, which leads to intensi cation of the 
study process and improvement of its 
quality. In addition, several PhD students 
are doing research within the IED. The 
topics of their PhD theses re ect the 
present and future scienti c needs. It�s 
worth giving an example with some topics 
as �Forming and change in organizational 
culture in the growing SMEs�, �SMEs in 
the system of subcontracting relations�, 
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�Growth management of technology-based 
SMEs�. This made the connection between 
university and business stronger.

V. Educational activities

IED provides entrepreneurship education 
for UNWE students from various majors 
(bachelors and master degrees), based 
on the results of its own research activity. 
Through the years practical experience 
was gained on behalf of the professors 
and collaborators, which made it possible 
for students to develop their own business 
ideas in more professional business plans. 
Some of the students� papers were included 
in the learning materials, which were the 
 rst of this kind in Bulgaria for teaching 
future young entrepreneurs.

Now the main focus of education is the 
creation of real business plans and projects, 
which should be defended in public. Many 
students, who have elaborated business 
plans during their education, started their 
own business. Some of them participate 
in the educational process, presenting 
the cases of their own companies. In 
May and June 2003 a one-month training 
of thirteen master degree students from 
Miami, Florida (together with Bulgarian 
master students) took place in IED. The 
topic was �Global entrepreneurship� and 
the participants elaborated joint projects 
for Bulgarian companies. 

The curriculum of the major, the knowledge 
and experience of the professors, the 
institutional infrastructure, the experienced 
didactical approaches and the existing 
research results are a guarantee that this 
education is practical and contemporary, 
which is appreciated by the students. Our 
objective is a creation of well prepared 
entrepreneurs, who can achieve results in 
a dynamic and competitive international 
business environment.

Parallel to the education of UNWE 
students other courses are offered. They 
are addressed to the needs for practical 
education of starting entrepreneurs (a key 
element of the training is the elaboration of 
a business plan), of acting entrepreneurs 
and managers of small companies, as well 
as of owners and managers of growing 
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companies. The  nal objective of the 
training is the delivery of a strategy for 
SMEs growth.

After the team of IED gained signi cant 
knowledge and experience and taking into 
consideration the intensi ed development 
of entrepreneurship education and training 
all around the world, a decision for the 
establishment of a separate university 
chair of entrepreneurship and a major in 
�Entrepreneurship� was taken in order to 
satisfy the increasing needs of the students 
from all majors of UNWE. After the  2005-
2006 school year,  the   course �Basis of 
entrepreneurship� is in the university 
program of learning (optional) courses.

The linkage between research and studies 
provided a  exible and on-time answer to 
the changing needs of entrepreneurship 
education and training during the years 
of transition  lled with changes. As an 
example, we can point out that in the 
initial years of transition, it was necessary 
to estimate the importance of small 
business for development of economy and 
society and to clarify how exactly start-
ups are realized and what is necessary for 
this objective. This is why the  rst subject 
related to the entrepreneurship �Basis of 
entrepreneurship� was focused on de ning 
the basic concepts and analysing of the 
role of the SMEs in the economy, analysis 
of the environment for operation and 
development of SMEs in a national and 
international context, issues of regulation 
and institutional support of small business. 
The aim was to raise the awareness of 
students about self-employment and 
entrepreneurship as possible career options 
and to develop personal attributes and skills 
that form the basis of an entrepreneurial 
mindset and behavior (creativity, sense 
of initiative, risk-taking, autonomy, self-
con dence, leadership, team spirit, etc.). 
Other important topics were related to 
theory and practice of entrepreneurial 
activity and providing the students with 
practical knowledge and skills for starting 
up their own business.

At a later stage, a need has emerged 
to provide better management of the 
established SMEs, conditions for their 
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survival, development and growth. A new 
course �SMEs management� was started, 
which helps provide speci c business skills 
and knowledge of how to run a business 
successfully, especially in the  rst (critical) 
year after the start; managing established 
SMEs in competitive environment; 
managing growing SMEs in high-tech 
sectors, etc.

The next step is targeted at the creation 
of a Master�s degree with a target group of 
acting and growing entrepreneurs. All this 
will close the circle major-chair-research.

Separately from these activities, IED in 
cooperation with BAMDE started offering 
education for sons and daughters  future 
successors of today�s entrepreneurs. The 
succession problem was not well realised 
until recently, but it turned out that 
there is a real need for more and more 
entrepreneurs, who started their business 
in the  rst years of transition.

In the same time, many useful partnerships 
with organisations and institutions such 
as the National Association for Small 
and Medium Business, the Bulgarian 
Branch Chamber of Machine Building, the 
Bulgarian National Chamber of Electronic 
Engineering, the Bulgarian Industrial 
Association were developed. Especially 
fruitful was the cooperation with BAMDE. 
In some of its big international projects 
professors and collaborators of IED and 
later from the Entrepreneurship chair 
took part. As a result of these projects, 
additional training materials were created 
and were then used very successfully in 
various entrepreneurship courses. 

The work of the model could be 
illustrated with an example about the 
realisation of one of the last projects of 
IED on the topic �Management of growth 
and competitiveness of the Bulgarian 
technology-based SMEs (TB SMEs)�. 
This study proved to be necessary and 
in line with current trends, due to the 
strong development and success of the 
outsourcing of ICT services in Bulgarian 
companies and their growth even in the 
present world  nancial crisis. IED�s team 
prepared a research project and won 
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funding from the National Science Fund 
of the Ministry of Education and Science. 
BAMDE participated actively in the project 
together with the Branch Chamber of 
Machine Building, Chamber of Electronics, 
the Entrepreneurship Chair at UNWE, etc.

The planned activities for empirical data 
gathering, surveys and interviewing 
entrepreneurs and managers from growing 
TB SMEs was done by collaborators and 
PhD students from IED, as well as students 
from the chair. The selection of companies 
and the access to them was provided 
thanks to the branch organisations and 
BAMDE. This is a very important aspect 
of research projects in Bulgaria, because 
there are no institutions and programs, 
which could provide specialised data, 
especially concerning speci c subgroups of 
SMEs. Part of the results of the study was 
made public during the entrepreneurship 
studies through students, PhD students 
and professors. The  nal results of the 
study will be included in a Handbook for 
management of growth and competitive-
ness of Bulgarian TB SMEs in response 
to the needs of the entrepreneurs and 
managers of these companies. In relation 
to managerial needs, it is very important 
to gain knowledge on retention practices 
and management of key employees, which 
is a vital issue for Bulgarian growing TB 
SMEs. The knowledge and know-how 
gained throughout the project will be 
implemented by the experts of BAMDE 
in business projects and consulting of TB 
SMEs, training and quali cation programs 
for entrepreneurs and managers from the 
practice. 

As a result, the entrepreneurship education 
and training under the leading role of the 
Entrepreneurship Chair corresponds to the 
requirements of A. Gibb, who � based on 
American, Asian, and European studies � 
argues that a higher educational institution 
could provide a high quality education 
when, among other things, it engages 
actively with the wider stakeholder 
community; organises internally to provide 
a stronger central steer to entrepreneurial 
endeavor; promotes the creation of science 
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parks, incubators, technology-transfer 
of ces; accepts wider responsibility for 
the personal development of students and 
staff; recruits entrepreneurial staff and 
appoints change agents; builds rewards 
systems beyond those relating to research, 
publication and teaching criteria; ensures 
that the concept of entrepreneurship is 
embedded in all faculties/disciplines and 
integrated in the curriculum; encourages 
a wide range of inter-disciplinary activity3.

In our opinion, the BAMDE model fails to 
reply to two of the requirements due to 
lack of resources and signi cant support.

VI. Consulting and publishing activi-
ties

Thanks to the collaboration in the frame 
of the model, IED and BAMDE provide 
consulting on elaboration of business 
plans and projects (including for company 
growth); privatisation, restructuring and 
sanitation of companies; creation and 
development of joint ventures, holding 
companies and other types of strategic 
alliances, including the search for suitable 
partners.

IED is a pioneer in publishing books 
and learning materials in the domain of 
entrepreneurship and management in 
Bulgarian conditions. IED published the 
sequence �Entrepreneurship and small 
business�, which incorporated more than 
15 books and textbooks in this domain. 
Some of the most successful titles are 
�10+1 business plans for starting-up 
your own business under the conditions 
of Currency board�, �25 case studies for 
entrepreneurs and managers from the 
practice�, �Strategic management in 
SMEs: theory and practice�, �Handbook 
in Marketing for starting-up your own 
business�. At the moment, IED is preparing 
the book �Clusters, subcontracting and 
networks�.
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3 European Commission, Directorate-General 
for Enterprise and Industry, (2008), Survey of 
Entrepreneurship in Higher Education in Europe, 
Main Report, http://ec.europa.eu/enterprise/ 
entrepreneurship/support_measures/training_ 
education/, p. 45.

4 European Commission, Directorate-General 
for Enterprise and Industry, (2008), Survey of 
Entrepreneurship in Higher Education in Europe, 
Main Report, http://ec.europa.eu/enterprise/ 
entrepreneurship/support_measures/ training_ 
education/, p. 45.
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VII. Achievements of the model

Thanks to its long-term experience in 
the domain of entrepreneurship and 
management, the team of collaborators 
engaged in the frame of the BAMDE model 
achieved the following signi cant results:

� Rich experience was gained in the 
transfer of know how from developed 
industrialized countries and it was 
adapted to Bulgarian conditions � in 
UNWE and in businesses;

� Experience was also gained in the 
identi cation, analysis and synthesis of 
behavior and development of Bulgarian 
companies; 

� Data bases were assembled;

� Many entrepreneurs were trained and 
this re ected on hundreds of employees 
in their companies; 

� A system of interactive methods 
for trainings was created and 
experienced;

� The different organisations are 
members of various international 
networks and organisations. They were 
awarded international recognition;

� Development and practical 
implementation of an original 
programme for training of business 
successors. The emphasis is on the 
rational choice of a successor (new 
leader) and his advanced and adequate 
preparation, according to relevant 
needs.

All of this has become possible thanks to 
the organic combination between adapted 
foreign research results and good practices 
considering local speci cs of business in 
CEE countries. The closeness of language 
(100% in Macedonia and 70% in Serbia), as 
well as in national cultures and psychology 
serves as a basis for approbation of the 
model in other countries as well. A proof 
for that are the satis ed entrepreneurs 
and their successors, and the increasing 
interest in participating in the new 
programmes (CMI Executive diploma, 
Succession Programme, etc.) expressed 
by Serbia, Macedonia, Turkey and Russia.
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VI I. Problems

Not all of the activities, realised in the 
frames of the model are commercial. This 
is why there is a necessity for self-funding. 
It is one of the few self-funded structures 
in the system of university education in 
Europe. Due to the efforts in this direction, 
some questions arise concerning diffusion 
of existing �know how� (how to transfer 
it to other universities); preparation of 
quality young professors and researchers 
(while secondary education is decreasing 
its quality and the motivation of young 
people is also dropping down); usage of 
the results on behalf of �policy makers� 
and various institutions � short term 
orientation of government makes it 
impossible to use the current result to a 
full extent; modernising the university 
equipment and resources � large scale 
resources are required; development of 
networking with business (incubators, 
networks, spin-offs and etc.) � there is a 
need for strong government and support 
from the university.

. Recommendations for improv-
ing entrepreneurship education and 
training

In order to improve entrepreneurship 
education and training and to line it up 
with European and world achievements, 
the following steps should be undertaken: 

� Identi cation of current results with the 
purpose of creating linkages between 
the �islands�;

� Creation of a �Youth Entrepreneur-
ship� fund under the supervision by a 
team of proved professionals;

� Creation of Ministry for SMEs and 
Entrepreneurship with its own statute 
and resources for action;

� Establishment of a network of 
entrepreneurship centre in leading 
universities with special focus on 
technical universities;

� Popularising best practices 
and achievements of young 
entrepreneurs;
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� Using the results of defended PhD thesis 
in the domain of entrepreneurship;

Successful models for support like the 
�working� BAMDE model need to be 
encouraged and used as a good practice for 
fostering of entrepreneurship, especially 
in countries in transition with newly 
established markets.

Some of these measures are already 
included in the current government policies 
and strategies, but instead of acting 
bureaucracy, it is necessary to identify 
the teams with achievements and directly 
assign them with projects and tasks. 

In conclusion, provision of qualitative 
education and training in entrepreneurship 
well suited to speci c conditions and needs 
in CEE countries could prepare a signi cant 
number of competitive young people and 
knowledgeable entrepreneurs to face 
the increasing dif culties in a national, 
international and multi-cultural business 
environment.
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