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Abstract: The authors’ aim in this paper is to provide a portrait of the woman manager in
the board of the Romanian universities. Since the status of the woman in higher education
management cannot be treated independently from what is largely debated nowadays in
relation to the presence of women in the management positions, we have firstly proceeded
to review the main theoretical and empirical literature in this respect. Then, we have con-
ducted an overview analysis of the current architecture of the Romanian higher education
system. Finally, the most contributive part of the paper, based on a random opinion poll,
realized on a sample of Romanian state universities, is aiming at getting the perceptions,
feelings and opinions of top managers from these institutions in order to get a clearer pic-
ture of the woman leader.
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Rezumat: Scopul acestei lucrari este acela de a oferi un portret al femeii-manager, de la
conducerea universitatilor roméanesti. Avand in vedere ca statutul femeii in managementul
invatdméantului superior nu poate fi tratata in mod independent de ceea ce este in mare
masura dezbatut astazi in ceea ce priveste prezenta femeilor in functiile de conducere, am
procedat in primul rdnd la trecerea in revista a literaturii teoretice si empirice esentiale in
acest sens. Apoi, am realizat o analiza de ansamblu a arhitecturii actuale a sistemului de
invatamént superior roménesc. In cele din urma, partea cea mai contributiva a lucrarii,
bazata pe un sondaj aleator, realizat pe un esantion de universitati de stat din Romé&nia, isi
propune identificarea perceptiilor, sentimentelor si opiniilor managerilor de top din aceste
institutii, in scopul de a obtine o imagine mai clard a femeii - lider.

Cuvinte cheie: femei, conducere, institutie de invatamant superior, Roméania.
JEL Classification: J16

I. Theoretical background

Following Norway’s example, which imple-
mented in 2003 the regulation concern-
ing gender representation on company
boards (requiring the Norwegian public
limited companies to have at least 40 %
of each gender represented in their man-

I. Considerente teoretice

Urméand exemplul Norvegiei, care a im-
plementat in 2003 regulamentul privind
reprezentarea de gen in consiliile intre-
prinderilor (ceea ce a presupus pentru
societatile comerciale pe actiuni norvegi-
ene ca fiecare gen sa fie reprezentat in-
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agement boards), many studies have is-
sued the subject of effectiveness of wom-
en on boards. Of course, the majority of
them have pointed out in their empirical
approaches the Norwegian experience.
Some authors debate about the number of
women that can bring a significant change
in the dynamics of the company (the criti-
cal mass), aiming at proving empirically
that an increase in the number of wom-
en in management positions can bring a
boost to the economic performance of the
company itself (Kramer et al., 2006) or to
its organizational innovation (Torchia et
al.,, 2011) or reduce the level of conflict
and ensure the development of board ac-
tivities (Nielsen & Huse, 2010). However,
this influence is likely to appear when the
number of women on the board exceeds
a critical mass of three or more female
board members. Other authors (Storvik
& Teigen, 2010; Heidenreich & Storvik,
2010) show that the reform implemented
in Norway has led to an increase of the
competence on board, since the new fe-
male managers have a higher level of
education than their male colleagues. But
since several European countries (Spain,
France, the Netherlands, Germany) are
now following Norway’s example of regu-
lating gender representation on company
boards by law, the studies began to widen
up, including the example of other coun-
tries too (Smith et al., 2005). The issue
is getting even more important nowadays
since the introduction of the “Women on
the board Pledge for Europe”, issued by
the EU Justice Commissioner in 2011,
which supports the idea of taking on quali-
fied women for leading positions in public-
ly owned companies all over Europe, giv-
ing them equal right to decision-making,
by aiming at reaching a target of 30 %
female board members by 2015 and 40 %
by 2020, on a voluntary basis.

In close connection with this subject, there
is a growing body of literature that pro-
motes the idea of women’s access to posi-
tions of responsibility in higher education
institutions. In these studies, the obsta-
cles that cause the under-representation
of women in higher education manage-
ment in some countries, the existence of
some discriminatory practices of employ-

tr-o proportie de cel putin 40 la sutd in
cadrul consiliilor de administratie), multe
studii au avut ca subiect demonstrarea
eficacitatii femeilor in consiliile de admi-
nistratie. Desigur, majoritatea acestora a
subliniat Tn abordarile empirice experienta
norvegiana. Unii autori pun sub semnul in-
trebarii numarul de femei care poate adu-
ce o schimbare semnificativa in dinamica
companiei (masa criticd), cu scopul de a
dovedi empiric cd o crestere a numarului
de femei in posturile de conducere poa-
te aduce un impuls pentru performanta
economicd a companiei in sine (Kramer et
al., 2006) sau la inovarea organizationa-
& (Torchia et al., 2011) ori de a reduce
nivelul de conflict si asigura dezvoltarea
activitatilor din consiliu (Nielsen & Huse,
2010). Cu toate acestea, aceasta influenta
este posibil sa apara atunci cand numa-
rul de femei din conducere depaseste o
masa critica de trei sau mai multi membri
in cadrul board-ului de conducere. Alti au-
tori (Storvik & Teigen, 2010; Heidenreich
& Storvik, 2010) arata ca reforma imple-
mentata in Norvegia a condus la o cres-
tere a competentei manageriale, deoarece
noii manageri de sex feminin prezinta un
nivel mai ridicat de educatie decat cole-
gii lor de sex masculin. Dar din moment
ce mai multe tari europene (Spania, Fran-
ta, Olanda, Germania) urmeaza exemplul
Norvegiei de reglementare prin lege a re-
prezentarii de gen in consiliile companii-
lor, studiile au inceput sa se extinda, in-
cluzand de asemenea exemplul altor tari
(Smith et al., 2005). Problema devine cu
atat mai importanta in zilele noastre, de la
introducerea “Women on the board Pledge
for Europe”, emis de Comisia Europeana
pentru Justitie in 2011, care sustine ide-
ea femeilor calificate preludnd posturi de
conducere in companiile din toata Europa,
oferindu-le drepturi egale la luarea decizi-
ilor, vizand atingerea unui obiectiv de 30
% membri de sex feminin in consiliul de
conducere pana in 2015 si de 40% pana in
2020, pe baza de voluntariat.

In stransd legdturd cu acest subiect,
exiasta tot mai multe studii in literatura
de specialitate care promoveaza ideea ac-
cesului femeilor la functii cu responsabili-
tate in institutiile de Tnvatamant superior.
Aceste studii analizeaza obstacolele care
cauzeaza sub-reprezentarea femeilor in
managementul invatamantului superior in
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ment and promotion, the general expec-
tations concerning women occupying high
professional positions and their dual re-
sponsibilities (traditional and professional)
have been analysed and some strategies
have been proposed in order for women
to overcome these career boundaries. The
majority of the studies which show dis-
criminatory practices or attitudes are case
studies from Arab, South American or
Asian countries such as India, Indonesia,
and not so many from Europe and North
America although some cultural and eco-
nomic barriers exist there as well. And this
trend can be easily noticed when looking
at the global picture of men outnumber-
ing women at about five to one at middle
management level and at about twenty or
more to one at senior management level
(Dines, 2003).

It is true that over the last few decades,
national policies and practices have con-
siderably encouraged the participation of
women in higher education institutions.
The more limited access to higher educa-
tion system for women, often mentioned
in the literature among the main reasons
which account for the poor participation
of women in the management of higher
education system does not seem to apply
in the case of the European Union coun-
tries. We can notice that the percentage
of female students, aiming at a tertiary
education system (ISCED 5 and ISCED 6),
exceeds 50 % in both new (EU-12) and
old (EU-15) member states of the Euro-
pean Union. The exceptions are made by
Cyprus and Luxembourg, the only coun-
tries where men in higher education pre-
vail over women and by Greece, where
we have the same proportion of men and
women as students in the total tertiary
system. If we look only at the advanced
research qualifications (ISCED 6), the per-
centage of female students diminishes, to
an average of 49% and 48% in the EU-12
and in the EU-15 countries, respectively.
The lowest percentages are registered in
Malta (30%), Czech Republic (41%), Lux-
embourg (39%) and Greece (42%) while
the highest level of female students is reg-
istered in the Baltic States, up to a maxi-
mum of 57%.

Still, when talking about graduates of the

unele tari, existenta unor practici discrimi-
natorii de angajare si promovare, astep-
tarile generale privind femeile care ocupa
pozitii profesionale inalte si responsabilita-
tile lor duble (atat traditionale, cat si pro-
fesionale) si sunt propuse cateva strategii
pentru a depasi aceste limite de cariera de
catre femei. Majoritatea studiilor care ara-
ta practici sau atitudini discriminatorii sunt
studiile de caz din tari cum ar fi cele ara-
be, India, Indonezia, Asia sau America de
Sud si mai putin din Europa si America de
Nord, dar unele bariere culturale si econo-
mice exista, de asemenea, si aici. Iar acest
lucru poate fi usor observat privind ima-
ginea globald a barbatilor care depasesc
numeric femeile la un nivel de aproximativ
cinci la unu in cazul managementului de
mijloc si de aproximativ doudzeci la unu
sau chiar mai mult, la nivel de conducere
superioara (Dines, 2003).

Este adevarat ca in timpul ultimelor dece-
nii, politicile si practicile nationale au incu-
rajat considerabil participarea femeilor in
cadrul institutiilor de invatamant superior.
Accesul limitat pentru femei la sistemul de
fnvatamant superior, de multe ori menti-
onat in literatura de specialitate, printre
principalele motive care reflecta slaba par-
ticipare a femeilor in managementul siste-
mului de invatamant superior, nu se aplica
in cazul tarilor din Uniunea Europeana.

Se poate observa ca procentul de studenti
de sex feminin, tinzand spre un sistem de
invatamant tertiar (ISCED 5 si ISCED 6),
depaseste 50% in statele membre ale Uni-
unii Europene, atéat in statele noi (UE-12)
cat si in cele vechi (UE-15). Exceptiile sunt
oferite de Cipru si Luxembourg, singurele
tari in care proportia barbatilor o depases-
te pe cea a femeilor, si de Grecia, unde
exista aceeasi proportie de barbati si femei
in calitate de studenti in sistemul tertiar de
ansamblu. Daca luam in considerare doar
calificarile de cercetare avansata (ISCED
6), procentul de studenti de sex feminin
scade, la o medie de 49% si 48% in UE-
12, respectiv in tarile UE-15. Cele mai mici
procente sunt inregistrate in Malta (30%),
Republica Ceha (41%), Luxemburg (39%)
si Grecia (42%), iar cel mai inalt nivel de
studenti de sex feminin se inregistreaza in
statele baltice, pana la un maxim de 57 %.

Totusi, atunci cand vorbim despre absol-
ventii sistemului tertiar, in toate tarile, fe-
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tertiary system, in all countries the wom-
en take the lead, with an average of 64

meile sunt primele in clasament, cu o me-
die de 64% in tarile UE-12 si 54% in tarile

% in the EU-12 countries and 54 % in the
EU-15 countries (Table 1).

Table 1. Percentage of female students and graduates in tertiary
education in the European Union countries (2009)

Tabelul 1. Procentul studentilor de sex feminin si absolventilor din
fnvatamantul tertiar in tarile Uniunii Europene (2009)

UE-15 (Tabelul 1).

% of female students | % of female students | % of female graduates
Total tertiary Tertiary ISCED 6 Total tertiary
% studentilor de sex % studentilor de sex | % absolventilor de sex
feminin feminin feminin
Total tertiar Tertiar ISCED 6 Total tertiar

EU-12

Bulgaria 56 51 61
Cyprus / Cipru 47 48 60
Republica Cehs’ 56 41 60
Estonia 62 57 70
Hungary / Ungaria 57 49 66
Latvia / Letonia 64 60 71
Lithuania / Lituania 59 58 66
Malta 57 30 60
Poland / Polonia 58 52 65
Romania 56 49 60
Slovakia / Slovacia 60 47 64
Slovenia 58 51 61
EU-15

Austria 53 45 53
Belgium / Belgia 55 44 59
Denmark / Danemarca 58 47 59
Finland / Finlanda 54 53 63
France / Franta 55 47 55
Germany / Germania Na Na 56
Greece / Grecia 50* 42% 59
Ireland / Irlanda 54 48 57
Italy / Italia 58 53 60*
Luxembourg 48** 39%* 49%*x*
Netherlands / Olanda 52 44 57
Portugal / Portugalia 53 55 59
Spain / Spania 54 52 58
Sweden / Suedia 60 50 63
Lnted Koo 57 @ 57

Source: realized by authors, data provided by UNESCO
* data available from 2007
** data available from 2008

In most European Union countries, the
picture is that women continue to domi-
nate the arts, humanities, social sciences,
health, welfare and educational fields and
they continue to be less present in tradi-

Sursa: realizat de autori, date furnizate de UNESCO
* Datele sunt disponibile din 2007
** Datele sunt disponibile din 2008

In majoritatea tarilor Uniunii Europene,
imaginea este cea a femeilor continuand
sa domine domeniul artelor, domeniile
umaniste, al stiintelor sociale, sanatatii,
bunastarii si educatiei si ele continua sa
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tionally male-dominated areas, including fie mai putin prezente in domenii domina-
science, agriculture and engineering (Ta- te in mod traditional de barbati, incluzand
ble 2). stiinta, agricultura si ingineria. (Tabelul 2).

Table 2. Percentage of female graduates as percentage of all
graduates in broad fields (2009)

Tabelul 2. Procentul de absolventi de sex feminin ca pondere
in totalul absolventilor din domeniile largi (2009)

o R _96 5 O
59 s £ §§§§ 0, | EES9nE| £E = 2% 9w
SR | 2uRE| Eegn | 28| eBEag2| S |Be®e| g8
S5 |Ecas| 9go.r | 25 [EESE3G| S0 |Ss88q| 22
S8 |E eE| =g |w™ 928885 55 |2 £E| 44
S < | 89Re wgg et << 13 528
T nwarls © I un
2009 2009 2009 2009 2009 2009 2009 2009
EU-12
Bulgaria 75 69 66 55 33 46 74 52
Cyprus / Cipru 86 74 57 46 24 - 60 59
géiiﬁlﬁpgggg/ 79 69 67 39 26 57 83 48
Estonia 93 80 75 45 36 53 92 62
Hungary / Ungaria 78 74 72 35 24 51 81 62
Latvia / Letonia 89 80 75 39 28 48 91 60
Lithuania / Lituania 81 78 74 37 28 54 85 50
Malta 79 60 60 32 28 13 73 74
Poland / Polonia 78 76 68 44 34 56 73 55
Romania 94 69 67 50 33 36 69 52
Slovakia / Slovacia 78 66 69 42 31 43 86 45
Slovenia 87 71 69 36 22 59 82 48
EU-15
Austria 82 66 58 33 19 41 69 58
Belgium / Belgia 76 61 58 33 24 48 75 57
Denmark / Danemarca 72 65 53 36 37 52 80 22
Finland / Finlanda 84 74 68 46 23 59 86 76
France / Franta 71x* 71x* 63** 36** 23%* 38** 73%* 47%*
Germany / Germania 76 73 53 44 18 40 78 54
Greece / Grecia 76%* 80** 64** 47%* 38%* 54%* 71%* 31%*
Ireland / Irlanda 74 63 56 43 18 46 82 46
Italy / Italia 83* 74% 57* 54% 31* 46* 67%* 51
Luxembourg Na 53** 49%* 55 na na Na 83**
Netherlands / Olanda 81 57 52 21 19 52 75 53
Portugal / Portugalia 84 62 62 41 30 55 78 47
Spain / Spania 82 61 63 35 28 47 77 54
Sweden / Suedia 79 59 63 43 28 66 83 71
United Kingdom / 76 62 55 38 21 62 78 59
Regatul Unit

Source: realized by authors, data provided by UNESCO  Sursa: realizat de autori, date furnizate de UNESCO
* data available from 2007 * Datele sunt disponibile din 2007
** data available from 2008 ** Datele sunt disponibile din 2008
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Though, some authors (Stolte-Heiskanen,
1993; Gendreau-Massaloux & Fave-Bon-
net, 1993) describe the situation as self-
selection, rather than any practice of dis-
crimination for women, indicating that the
women’s avoidance of fields such as sci-
ence and technology is a question of gen-
der characteristic, Kimura (1992) states
that there are gender-based differences
in the brain which account for gender
differences in cognitive behaviour of the
women, which lead even to some career
choices different from those of men. Re-
gardless of women’s personal choice, we
consider that their skills could remain un-
der-used in some countries, if they are not
supported to shift toward male disciplines,
and remain clustered in traditional areas
of study. This gender preferences may of-
fer a line of reasoning why it is common in
higher education institutions with a mere
scientific and technological profile the rep-
resentation of women on boards to be
rather scarce.

There are few studies which make a
thoughtful analysis on the representation
of women on boards of Central and East-
ern European universities and none of the
studies, to our knowledge, concerns the Ro-
manian case. Therefore, our study aims at
bringing forward some answers and ideas
in what concerns the picture of the women
in top-management positions in Romanian
higher education institutions. Section 2 is
offering a general view over the dynamics
and current architecture of the Romanian
higher education system, section 3 carries
out an analysis of the perceptions, feelings
and opinions of a sample of top-managers
from Romanian universities (both women
and men), regarding the status of women
managers, section 4 presents conclusions.

II. An Overview of the Higher Educa-
tion in Romania

“Education is a potent weapon and pana-
cea of all evils that can do wonders.” (Na-
gra, 2010)

Before 1989, the higher education system
in Romania was totally controlled by the
state, the number of academic education
institutions was small, and the number of
their students was established exclusive-

Desi unii autori (Stolte-Heiskanen, 1993;
Gendreau-Massaloux & Fave-Bonnet,
1993) descriu situatia ca auto-selectie,
mai degraba decat alta practica de discri-
minare a femeilor, indicand faptul ca evita-
rea de catre femei a unor domenii precum
stiinta si tehnologia este o caracteristica
de gen, Kimura (1992) afirma ca exista
diferente de gen in ceea ce priveste cre-
ierul, care determind diferentele de gen in
comportamentul cognitiv al femeilor, con-
ducand chiar la unele alegeri de cariera,
diferite de cele ale barbatilor. Indiferent de
alegerea personala a femeilor, consideram
ca aptitudinile lor ar putea ramane insu-
ficient utilizate in unele tari, in lipsa unei
reorientari spre discipline masculine, ra-
manand grupate in zonele traditionale de
studiu. Aceste preferinte de gen pot oferi
un reper de rationament privind motivul
pentru care in institutile de Tnvatamant
superior, cu un profil stiintific si tehnolo-
gic, reprezentarea femeilor in consilii este
destul de rara.

Exista putine studii care fac o analiza atenta
privind reprezentarea femeilor in consiliile
de conducere din cadrul universitatilor din
Europa Centrala si de Est si niciunul dintre
acestea, din cate stim, nu abordeaza cazul
Romaniei. Prin urmare, studiul nostru fisi
propune sa aduca unele raspunsuri si idei
in ceea ce priveste imaginea femeilor in
pozitii de top-management in institutii de
fnvatamant superior din Romania. Sectiu-
nea 2 ofera o privire de ansamblu asupra
dinamicii si arhitecturii actuale a siste-
mului de invatamant superior romanesc,
sectiunea 3 face o analiza a perceptiilor,
sentimentele si opiniilor unui esantion de
top-manageri din universitatile din Roma-
nia (atat femei cat si barbati), cu privire la
statutul de manageri-femei, iar sectiunea
4 concluzioneaza.

II. O privire de ansamblu asupra
invatamantului superior din Romania

"Educatia este o arma puternica si un pa-
naceu pentru toate relele, ce poate face
minuni” (Nagra, 2010)

fnainte de 1989, sistemul de invitdmant
superior din Romania a fost controlat in to-
talitate de stat, numarul de institutii de in-
vatamant academic a fost mic, iar numarul
de studenti a fost stabilit exclusiv la nivel
central. In anul 1989 existau 46 de institu-
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ly at the central level. In the year 1989,
there were 46 institutions of higher edu-
cation in Romania, with a number of 164
507 enrolled students, and the specialised
technological institutions were preponder-
ant (mining, oil exploitation, mechanics),
clearly outnumbering the universities with
complex structure: engineering, econom-
ics, law, agriculture, medicine etc. (Na-
tional Council for the Financing of Higher
Education, 2007).

Since 1990, Romania has witnessed nu-
merous changes in all aspects of society.
In this context the reforms were also fo-
cused on the higher education, considered
to be a strategic area of society. In fact, in
the entire world, the higher education is
continually changing.

The reforms after 1989 have represented
a crucial element for the system of the
Romanian academic education, aimed at
adapting to the new requirements im-
posed by the process of transition towards
a market economy and a democratic soci-
ety (National Council for the Financing of
Higher Education, 2007). Not only in the
country, but also at the European level, a
series of events took place, with remark-
able impact upon the system of higher ed-
ucation in Romania.

Beginning with the year 1997, Roma-
nia has aligned to the European require-
ments, both through the participation in
the Lisbon Conference, and through the
implementation of the decisions made at
this conference, the stress being laid on
the international recognition of the higher
education specialisations / qualifications.
In 1999, as a result of the signing of the
Bologna Declaration, which was focused
upon the “harmonisation of the architec-
ture of higher education system in Eu-
rope”, Romania took another step towards
the alignment to the European standards.

The main reforms of the Bologna process
aim at:

- structuring the higher education
along three cycles (bachelor, master, doc-
toral studies);

- ensuring equality in the higher ed-
ucation;

- recognising the qualifications and
periods of studies.

tii de Tnvatamant superior in Romania, cu
un numar de 164.507 studenti inscrisi, iar
institutiile tehnologice de specialitate erau
preponderente (minerit, exploatarea ule-
iului, mecanica), depasind in mod clar uni-
versitatile cu structura complexa: ingine-
rie, economie, drept, agriculturd, medicina
etc. (National Council for the Financing of
Higher Education, 2007).

Din 1990, Romania a cunoscut numeroa-
se schimbdri la nivelul intregii societ&ti. in
acest context, reformele s-au concentrat
si asupra invatamantului superior, consi-
derat a fi un domeniu strategic al societa-
tii. De fapt, in intreaga lume, invatamantul
superior este in continua schimbare.

Reformele de dupa 1989 au reprezentat
un element crucial pentru sistemul de edu-
catie universitar romanesc, care vizeaza
adaptarea la noile cerinte impuse de pro-
cesul de tranzitie spre o economie de piata
si 0 societate democratica (National Coun-
cil for the Financing of Higher Education,
2007). Nu numai in tara, ci si la nivel eu-
ropean, au avut loc o serie de evenimente,
cu un impact remarcabil asupra sistemului
de Tnvatamant superior din Romania.

Incepand cu anul 1997, Romaénia s-a alini-
at la cerintele europene, atat prin partici-
parea la Conferinta de la Lisabona, precum
si, de asemenea, prin punerea in aplicare
a deciziilor luate la aceasta conferinta, ac-
centul fiind pus pe recunoasterea inter-
nationald a specializarilor de invatamant
superior/calificarilor. in 1999, ca urmare
a semnarii Declaratiei de la Bologna, care
s-a concentrat pe ,armonizarea arhitectu-
rii sistemului de fnvatamant superior din
Europa”, Roméania a facut inca un pas spre
alinierea la standardele europene.

Principalele reforme ale procesului Bolog-
na urmaresc:

- Structurarea invatamantului supe-
rior pe trei cicluri (licenta, masterat, doc-
torat);

- Asigurarea egalitatii in invataman-
tul superior;

- Recunoasterea calificarilor si a pe-
rioadelor de studiu.

In acest context, invdtdmantul superior

trebuie sa ia In considerare alte aspecte,
cum ar fi:

— Dezvoltarea competentelor si a va-
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In this context, higher education must also
take into account other aspects such as:

- development of general character
competencies and values, for the best in-
tegration in society;

- students’ training in accordance
with the requirements of the labour mar-
ket;

- support for the innovation process
by preparing specialists in different do-
mains.

Universities are the places where part of
the young generation and some of the
future decision-makers are trained and
equipped with the necessary skills to
navigate into the future (Escobar-Tello &
Bhamra, 2012). The global footprint gen-
erated by higher education institutions is
following an ascendant trend (Walton et.
al., 1997). Moreover, one should not ne-
glect the role of universities in the lifelong
learning concept, (LLL - Life Long Learn-
ing), which is continually developing in our
country as well.

Not only in accordance with the goals set,
but also from the viewpoint of its structures
and scope, the Romanian higher education
has undergone major changes. Thus, by
comparison with the data from two dec-
ades ago, the access to higher education
has known an impressive statistic growth.
The number of higher education institu-
tions has grown from 48 (in 1990) to 108
(in 2011) and consequently the number of
programmes of studies has dramatically
increased. In the year 2011, of the total of
108 higher education institutions, 91 were
accredited (56 controlled by the state and
35 private institutions). As regards the
state universities - private universities
parallel, according to an inquiry requested
by ARACIS (2010), teachers, students, as
well as employers perceive the state uni-
versities as being of a better quality than
the private ones.

Obviously, along with the increase of the
number of universities (both public and
private), the number of students enrolled
in a form of higher education has also in-
creased dramatically, i.e. three times,
from 192810 students (in 1990) to 673001
students (in 2011). Although the number
of students has increased almost three
times between 1990-2008, the gross rate

lorilor de caracter generale, pentru cea
mai buna integrare in societate;

- Formarea studentilor, in conformi-
tate cu cerintele pietei muncii;

- Sprijin pentru procesul de inovare

prin pregatirea de specialisti in diverse do-
menii.
Universitatile sunt locurile in care o parte
a tinerei generatii si unii dintre cei care vor
lua decizii pe viitor sunt instruiti si inzes-
trati cu abilitatile necesare pentru a naviga
in viitor (Escobar-Tello & Bhamra, 2012).
Amprenta globald generata de institutiile
de invatamant superior urmeaza un trend
ascendent (Walton et. al., 1997). Mai mult
decét atéat, nu trebuie neglijat rolul univer-
sitatilor in invatarea pe tot parcursul vietii,
(LLL - Life Long Learning), concept care,
si in tara noastra, este in continua dezvol-
tare.

Nu numai in conformitate cu obiective-
le stabilite, dar si din punct de vedere al
structurilor si sferei sale de actiune, in-
vatamantul superior romanesc a suferit
schimbari majore. Astfel, in comparatie cu
datele din ultimele doua decenii, accesul la
fnvatamantul superior a cunoscut o cres-
tere statistica impresionanta. Numarul de
institutii de Tnvatamant superior a crescut
de la 48 (in 1990) la 108 (in 2011) si, in
consecinta numarul de programe de studii
a crescut pregnant. In anul 2011, din tota-
lul de 108 institutii de invatamant superi-
or, 91 au fost acreditate (56 controlate de
stat si 35 de institutii particulare). In ceea
ce priveste paralela universitati de stat -
universitati private, potrivit unei anchete
solicitate de ARACIS (2010), profesorii,
studentii, precum si angajatorii percep
universitatile de stat ca avand o calitate
mai buna decat cele private.

Evident, odata cu cresterea numarului de
universitati (atat publice, cat si private),
numarul de studenti inscrisi intr-o for-
ma de invatamant superior a crescut, de
asemenea, foarte mult, de trei ori, de la
192.810 de studenti (in 1990) la 673.001
de studenti (in 2011). Desi numarul de
studenti a crescut de aproape trei ori in-
tre 1990-2008, rata bruta de cuprindere
scolara in invatamantul superior a fost de
doar 55% in 2008- 2009 (Tanase & Ta-
nase, 2011). In plus, numarul de studenti
strdini care studiaza in Romania aproape
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of school enrolment in higher education
was only 55% in 2008- 2009 (Tanase &
Tanase, 2011). Furthermore, the number
of foreign students studying in Romania
has almost doubled in the analysed period,
reaching the number of 16138 students in
2011 (INS, 2011). Nevertheless, foreign
students represented in 2011 only 2.4%
of the total students in Romania. Moreo-
ver, in the year 2010 almost 60% of the
foreign were from the Republic of Molda-
via and were generally assisted by the Ro-
manian State through a special system of
scholarships (ARACIS, 2010).

On the other hand, while the number of
students has increased very much in these
past years, the teaching staff in higher
education has exhibited a lower growth
rate. The training of an academic is not
simple; it requires almost a decade of
training - from Bachelor studies through
Master studies to PhD studies - even for
an entry-level teaching position (Coates &
Goedegebuure, 2012).

As regards the teaching staff we may also
remark a significant number of teachers in
the analysed period, from 13927 teachers
in the academic year 1990-1991 to 29746
teachersin 2010-2011. On the other hand,
we should mention the fact that if in the
early " 90s the percentage of women in the
total number of teachers was below 28%,
at present the situation has become rather
balanced, as women represent today al-
most 47% of the total teaching positions
in higher education (Fig. 1).

120

s-a dublat in perioada analizata, ajun-
gand la un numar de 16.138 studenti in
2011 (INS, 2011). Cu toate acestea, stu-
dentii strdini au reprezentat in 2011 doar
2,4% din totalul studentilor din Romania.
Mai mult decat atat, in anul 2010 aproape
60% din straini au provenit din Republica
Moldova si au fost, in general, asistati de
catre statul roman printr-un sistem special
de burse (ARACIS, 2010).

Pe de altd parte, numarul de studenti a
crescut foarte mult in acesti ultimi ani.
Personalul didactic din invatamantul su-
perior a prezentat o rata de crestere mai
mica. Formarea unui universitar nu este
simpld; necesita aproape un deceniu de
formare - de la studii de licenta, prin studii
de master la studii de doctorat - chiar si
pentru un post didactic incepator (Coates
& Goedegebuure, 2012).

In ceea ce priveste cadrele didactice, de
asemenea, in perioada analizatd se poate
remarca un numar semnificativ de profe-
sori, de la 13927 cadre didactice in anul
universitar 1990-1991 la 29746 de profe-
sori in perioada 2010-2011. Pe de alta par-
te, trebuie sa mentionam faptul ca, daca
la Tnceputul anilor 90 ponderea femeilor
in numarul total de cadre didactice a fost
de sub 28%, in prezent situatia a devenit
destul de echilibrata, femeile reprezintand
astazi aproape 47% din pozitiile didactice
totale din invatamantul superior (Fig. 1).
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Figure 1. Evolution of the gender structure of teaching staff in higher education,
in the period 1990-2011
Figura 1. Structura sintetica a pozitiilor de conducere intr-o universitate romaneasca

Source: realized by authors based on the data provided by the National Institute of Statistics
Sursa: realizat de autori pe baza datelor furnizate de Institutul National de Statistica
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Statistic data show that as we climb up
the education ladder, the weight of women
in the total number of the teaching staff
gets lower and lower by each step. The
discrepancies between women and men as
regards teaching staff are preserved irre-
spective of the level: primary, secondary
or tertiary (World Economic Forum, 2014).
Thus, in 2013, in Romania, the percentage
of women in the total number of teachers
in primary education was 86%, in second-
ary education 68% and only 46% in ter-
tiary education (World Economic Forum,
2013).

Furthermore, we should underline the
fact that both in the EU and in Romania
the percentage of women in the teaching
staff with a full professor degree (grade
A) is still rather low. In 2010, in the to-
tal teaching staff with a full professor de-
gree (grade A), women represented only
18% in the EU-15, and 20% in the EU-27.
Nevertheless, Romania and Latvia were
the countries where the percentage of full
professor female teachers was the high-
est (36%, and 32% respectively); on the
opposite pole we find Luxemburg (9%),
Cyprus (11%), Belgium (12%) and the
Netherlands (13%). (European Commis-
sion, 2013)

In Romania, the percentage of women by
age groups in the total number of teach-
ers with a full professor degree was 46%
for those under 35, 47% for the 35-44 age
group, 40% for 45-54, and 27% in the
case of female teachers aged 55 and more
(European Commission, 2013); the high-
est number of women with a full professor
degree is encountered in the domains of
social sciences and humanities. In the EU-
27 as well the weight of women among
the teachers with a full professor degree
was higher in social sciences and humani-
ties, 28.4% and 19.4% respectively, and
lower percentages were recorded in engi-
neering and technology - 7.9% (Europe-
an Commission, 2013). Moreover, in the
same year, in the EU-27, the percentage
of women with a full professor degree in
the total number of female academic staff
(7%) was much lower than the percent-
age of men with a full professor degree
in the total number of male teaching staff
(17%). In Romania the percentage was

Din datele statistice se observa faptul c3,
urcand pe scara educatiei, ponderea fe-
meilor in totalul cadrelor didactice este
tot mai scazuta, cu fiecare treapta. Dis-
crepantele dintre femei si barbati in ceea
ce priveste ocuparea unui post didactic
se pastreaza indiferent de nivel: primar,
secundar sau tertiar (World Economic Fo-
rum, 2014). Astfel, in 2013, in Romania,
ponderea femeilor in totalul cadrelor di-
dactice, in educatia primara era 86%, in
educatia secundara 68% si doar 46% in
educatia tertiara (World Economic Forum,
2013).

Totodata, trebuie subliniat ca, atat la nive-
lul UE, cat si la nivelul Romaniei, procen-
tul femeilor in randul personalului didactic
cu gradul de profesor universitar este inca
destul de mic. In anul 2010, din totalul
personalului didactic cu gradul de profesor
universitar, femeile reprezentau doar 18%
in UE-15, respectiv 20% la nivelul UE-27.
Cu toate acestea, Romania si Letonia au
fost tarile unde ponderea profesorilor uni-
versitari de sex feminin era cea mai ridica-
ta (36%, respectiv 32%), la polul opus si-
tudndu-se Luxemburg (9%), Cipru (11%),
Belgia (12%) si Olanda (13%) (European
Commission, 2013)

In Romania, procentul femeilor, pe grupe
de varsta, in totalul cadrelor didactice cu
gradul de profesor universitar era 46% in
cazul celor sub 35 ani, 47% pentru gru-
pa 35-44 ani, 40% pentru 45-54 ani, re-
spectiv 27% in cazul celor 55+ (European
Commission, 2013), cele mai multe femei
cu gradul de profesor universitar regasin-
du-se in domeniile umaniste si sociale. Si
la nivelul UE-27, procentul femeilor in ran-
dul personalului didactic cu gradul de pro-
fesor universitar era mai mare in stiintele
umaniste si sociale, respectiv 28.4% si
19.4%, ponderi mai mici inregistrandu-se
in inginerie si tehnologie - 7.9% (European
Commission, 2013). De asemenea, in ace-
lasi an, la nivelul UE 27, procentul profe-
sorilor universitari de sex feminin in totalul
personalului academic feminin (7%) era
mult mai mic decat procentul barbatilor cu
gradul de professor universitar in totalul
personalului academic masculin (17%). In
Romania, procentul a fost de 28% pentru
femei, respectiv de 43% incazul barbatilor
(European Commission, 2013).

In ceea ce priveste managementul aca-
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28% for women and 43% in the case of
men (European Commission, 2013).

As regards academic management, ac-
cording to the Law of National Education
no. 1 of 2011, art. 207, the top manage-
ment structures in the higher education
institutions, both controlled by the state
and private, are:

- the University Senate and the
Board of Directors, at the level of the uni-
versity;

- the faculty’s council;

- the department’s council.

At the same time, the leadership positions
are the following:

- rector, vice-rectors, general admin-
istrative director, at the level of the uni-
versity;

- dean, vice-deans at the level of the
faculty;

- director of department, at the level
of the department.
A synthetic structure of the leading posi-
tions is presented in Fig. 2.

demic, In conformitate cu Legea Educatiei
Nationale nr. 1 din 2011, art. 207, struc-
turile de top management in institutiile de
invatamant superior, atat cele controlate
de stat si cele private, sunt:

- Senatul Universitatii si Consiliului
de Administratie, la nivelul universitatii;

- Consiliul facultatii;

— Consiliul departamentului.
In acelasi timp, pozitiile de conducere sunt
urmatoarele:

- Rector, prorectori, director general
administrativ, la nivelul universitatii;

- Decan, prodecani la nivelul faculta-
tii;

— Director de departament, la nivelul
departamentului.

Structura sintetica a pozitiilor de conduce-
re este prezentata in Fig. 2.

Senate / Senat

Senate’s Bureau
Biroul Senatului

Rector and vicerectors
Rector si vicerectori

Director for Quality

Director pentru Calitate

General Department for
Dean and Administrative- Irc Distance Dean and
vice-deans - ial Divisi Department L - DID vice-deans
for Faculty 1 Financia D'V'S'OU earning ( ) for Faculty 2
: .| | Directia Generala Department pentru ; .
Decan si prodecani Ad T . Department Invit3mant la Decan si prodecani
Facultatea 1 ministrativ- TIC SRS Facultatea 2
Financiara Distanta (DID)

Director(s) of
department(s)
Directori de
departamente

Director(s) of
department(s)
Directori de
departamente

Figure 2. Evolution of the gender structure of teaching staff in higher education,
in the period 1990-2011
Figura 2. Structura sintetica a pozitiilor de conducere intr-o universitate romaneasca

Source: realized by authors

Sursa: realizat de autori

93



Venera Manciu, Irina Oriol, Diana Tanase, Laura Raisa Milos

Even if at present there is a certain balance
between men and women filling didactic
positions and middle level management
positions in higher education, the discrep-
ancy remains as regards the filling of top-
leading positions. In 2010, the weight of
female heads of institutions in the Higher
Education Sector was 15.5% in the EU-
27, while in Romania this percentage was
8.8% (European Commission, 2013). For
instance, in the year 2011, in the case of
accredited state higher education institu-
tions, the percentage of women rectors
was a little over 5%, whereas women
deans represented less than a quarter or
their total number.

Still, the Romanian higher education, simi-
larly to the entire society in fact, has wit-
nessed very many changes in these two
past decades and, even if at present it is
facing its share of criticism, it nevertheless
exhibits a series of opportunities which
make us expect the future with optimism.
We wanted to see how these changes are
perceived by the top-managers from the
higher education institutions, what their
opinions and feelings are regarding the
role and qualifications of the female man-
ager nowadays.

III1. A study on the Romanian women
role and place within the board of uni-
versities

In order to account for the role and place
of Romanian women within the leadership
of state universities in Romania, a random
opinion poll was applied. The survey was
focused on the top management in the
accredited state universities (rectors and
deans).

The questionnaire contained a number
of 18 closed questions. All in all, 53 per-
sons responded to the questionnaire. For
the data processing we used the statistic
software SPSS 19.0 (Statistical Package
for the Social Sciences). The correlation of
data was made from the viewpoint of age
and gender.

Most managers who participated in the giv-
en survey represent universities from all
geographic areas of Romania, the biggest
percentages being registered in the city of
Bucharest - 28.42%, Iasi and Suceava -
11.32%, Timis - 7.54% (Fig. 3).

Chiar daca in prezent exista un anumit
echilibru intre barbati si femei in acope-
rirea pozitiilor didactice si functii de con-
ducere de nivel mediu in Tnvatamantul
superior, discrepanta ramane in ceea ce
priveste ocuparea pozitiilor de top-lider. in
2010, ponderea superiorilor de sex femi-
nin de institutii din sectorul invatdmantu-
lui superior a fost de 15,5% in UE-27, in
timp ce in Romania acest procent a fost de
8,8%. (European Commission, 2013). De
exemplu, in anul 2011, in cazul institutiilor
de invatamant superior de stat acreditate,
procentul femeilor rectori a fost putin pes-
te 5%, in timp ce femeile-decani au repre-
zentat mai putin de un sfert din numarul
total al acestora.

Totusi, invatamantul superior romanesc, la
fel ca intreaga societate, de fapt, a asis-
tat la foarte multe schimbari in ultimele
doua decenii si, chiar daca in prezent se
confrunta cu partea sa de critici, ea totusi
prezintd o serie de oportunitati, ceea ce ne
face sa asteptam viitorul cu optimism. Am
vrut sa observam cum sunt aceste schim-
bari percepute de catre top-managerii din
institutiile de finvatamant superior, care
sunt opiniile si sentimentele cu privire la
rolul si calificarea managerului de sex fe-
minin in zilele noastre lor.

III. Studiu privind rolul si locul fe-
meilor din Romania in Consiliul
Universitatilor

Pentru a tine cont de rolul si locul femei-
lor din Roméania in conducerea universita-
tilor de stat din Romania, a fost aplicat un
sondaj de opinie aleator. Sondajul a fost
axat pe managementul de top in universi-
tatile de stat acreditate (rectori si decani).
Chestionarul a cuprins un numar de 18 in-
trebari inchise iar numarul de respondenti
a fost de 53. Pentru prelucrarea datelor
am utilizat software-ul statistic SPSS 19.0
(Pachet Statistic pentru Stiinte Sociale).
Corelarea datelor a fost realizata din punct
de vedere al varstei si sexului.

Majoritatea managerilor care au participat
la sondajul dat reprezinta universitati din
toate zonele geografice din Roménia, cele
mai mari procente fiind inregistrate in mu-
nicipiul Bucuresti - 28,42%, Iasi si Sucea-
va - 11,32%, Timis - 7,54% (Fig. 3).
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Figure 3. Structure by counties of the participants in the survey
Figura 3. Structura pe judete a participantilor la sondaj

Source: realized by authors

The domains of study of the universities
participating in the given survey:

— engineering sciences - 30.19%;
- economics - 13.21%;

- agricultural and forestry studies-
11.32%;

- arts, architecture and urbanism,
physical education and sports, military sci-
ences and intelligence, natural sciences;
humanities, theology, veterinarian medi-
cine, health — 7.55% each (Fig. 4).

As for the main reason for their election
in the current leading position, most re-
spondents - 34 persons (64.15%) con-
sider that the key factor is represented by
their personal abilities (responsibility, re-
liability, seriousness, patience, independ-
ence, communication skills).

By age groups most persons opted for the
same reason, and considered personal
abilities as being the most important. A
significant percentage of the total num-
ber of respondents think that it is impor-
tant to have experience in the educational
system in order to be elected in the top
management of the university (Table 3).
As they come from within the system they
are well aware of all the related issues, its
strengths and weaknesses, what should

Sursa: realizat de autori

Domeniile de studiu ale universitatilor par-
ticipante la sondaj au fost:

- Stiinte ingineresti - 30.19%;

- Economie - 13,21%;

— Studiiagricole siforestier-11,32%;

- Arte, arhitectura si urbanism, edu-
catie fizica si sport, stiinte militare si infor-
matii, stiintele naturii; umaniste, teologie,
medicind veterinara, sanatate - 7,55% fi-
ecare dintre acestea (Fig. 4).

In ceea ce priveste motivul principal pen-
tru alegerea lor in pozitia actuala de lider,
majoritatea respondentilor - 34 de persoa-
ne (64.15%) considera ca factorul cheie
este reprezentat de abilitatile personale
(responsabilitate, fincredere, seriozitate,
rabdare, independenta, competente de
comunicare).

Pe grupe de varstd, cele mai multe per-
soane au optat pentru acelasi motiv, si
au considerat abilitatile personale ca fiind
cele mai importante. Un procent semni-
ficativ din totalul respondentilor cred ca
este important a avea experienta in siste-
mul de Tnvatamant, in scopul de a fi ales in
managementul de varf al universitatii (ta-
belul 3). Provenind din interiorul sistemu-
lui, acestia sunt constienti de toate proble-
mele aferente, punctele forte si punctele
slabe ale acestuia, ceea ce ar trebui sa
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Figure 4. Structure of participants in the poll per domains of study
Figura 4. Structura participantilor la sondaj pe domenii de studiu

Source: realized by authors

be improved and modified so that the uni-
versity could meet the present require-
ments of the Romanian and international
higher education. According to the gender
criterion, the answers maintain in general
the same structure:

- women managers: 50% - personal
abilities; 21.4% - experience in the educa-
tional system;

- men managers: 69.2% - personal

abilities; 20,5% - experience in the edu-
cational system;
It is known that the activity at the place of
work has more or less an influence upon
family and social life: the time dedicated
to the family members is significantly re-
duced, the family tasks are redistributed,
the involvement in social life changes in
form and intensity. This issue may be seen
also on the basis of the answers received
to the questionnaire.

Many managers consider, with a rather high
score, that the leading position has reduced

Sursa: realizat de autori
fie Tmbunatatit si modificat astfel incat
universitatea sa poata satisface cerintele
actuale ale invatamantului superior roma-
nesc si international. Conform criteriului
de gen, raspunsurile mentin, in general,
aceeasi structura:

- Manageri femei: 50% - Abilitate
personale; 21,4% - experienta in sistemul
de invatamant;

- Manageri barbati: 69,2% - Abilitate

personale; 20,5% - experienta in sistemul
de invatamant;
Este cunoscut faptul ca activitatea la locul
de munca are, mai mult si mai putin, o
influentd asupra vietii familiale si sociale:
timpul dedicat membrilor familiei este re-
dus semnificativ, sarcinile de familie sunt
redistribuite, implicarea in viata sociala se
schimba in forma si intensitate. Aceasta
problema poate fi privitd, de asemenea,
pe baza raspunsurilor primite la chestio-
nar.

Multi manageri considera, cu un scor des-
tul de mare, ca pozitia de lider a redus

96



A View from the Top: Romanian Women on the Board of Universities

Table 3. Responses to Q6. What do you consider to have been the main reason
for your election in your current leading position?

Tabelul 3. Raspunsurile la 6. Care credeti c& a fost motivul principal

pentru alegerea dumneavoastra in pozitia actuala de lider?

Acaden‘_lic ca- Teaching Ex- Personal abili-
pacity perience ties Others
Capacitatea Experienta in Abilitatile per- Altele
academica invatamant sonale
gg:jj yoars of age 12.5% 25.0% 62.5% 0%
AGE -
> A2 S0 RIS EE 4.5% 4.5% 86.4% 4.5%
VARSTA | 45-54 ani
DVER 2l VEETS B B 8.7% 34.8% 52.2% 4.3%
Peste 55 ani
GENDER | Women / Femei 14.3% 21.4% 50.0% .0%
SEXUL Men / Barbati 5.1% 20.5% 69.2% 5.1%

Source: realized by authors

the time allotted to social life. 40% of the
total respondents consider that the daily
responsibilities do not allow them to dedi-
cate as much time as they wish to scientific
research and professional studies - scored
by 4 points, which proves the importance
of the academic work (Table 4).

Sursa: realizat de autori

timpul alocat vietii sociale. 40% din totalul
respondentilor considera ca responsabili-
tatile de zi cu zi nu le permit sa-si dedice
cat timp doresc cercetarii stiintifice si stu-
diilor profesionale - marcat prin 4 puncte,
ceea ce dovedeste importanta activitatii
academice (Tabelul 4).

Table 4. Responses to Q7. Do you think that the daily responsibilities related to your
current top management position had the following effects

upon the family and social life?

Tabelul 4. R3spunsuri la 17. Credeti c& responsabilititile de zi cu zi legate de pozitia
dumneavoastra actuala de top management au avut urmatoarele

efecte asupra familiei si vietii sociale?

Score
1 3 4 5
a) reduced the time allotted to the professional and scientific training 8 2 14 21 8
b) generated stress, fatigue, anxiety 6 17 16 10
c) reduced the time allotted to social life 0 11 7 25 10
d) brought about positive effects on social and family life 14 | 15 14 8 2

Source: realized by authors

Social and family life are equally affected
by the top executive position, but in this
case the percentage of the answers is only
28% of the total of 53 persons, the score
considered in this case being 2. According
to the structure by age and gender, the
answers regarding the effects of daily re-
sponsibilities ensuing from the leadership
position upon family life are presented in
table 5. We performed the analysis of the
results obtained for the age groups “35-
44" and “over 55”. The managers’ opinions
do not practically differ by age groups,
even the score being considered 4 by all
respondents. We remark different opinions

Sursa: realizat de autori

Viata de familie si cea sociala sunt in mod
egal afectate de pozitia executiva de top,
dar in acest caz procentul de raspunsuri
este de doar 28% din totalul de 53 de per-
soane, scorul considerat, in acest caz fiind
de 2. Conform structurii pe varste si sexe,
raspunsurile privind efectele responsabili-
tatilor de zi cu zi aferente pozitiei de lider
asupra vietii de familie sunt prezentate in
tabelul 5. Am efectuat analiza rezultatelor
obtinute pentru grupele de varsta ,35-44"
si ,peste 55”. Opiniile managerilor practic
nu diferd pe grupe de varsta, scorul fiind
considerat 4 de catre toti respondentii. Re-
marcam opinii diferite la varianta de ras-
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at the answer variant “brought about posi-
tive effects on social and family life”. The
people aged 35-44 consider, with a score
of 2, that the daily professional tasks have
very little positive influence upon the so-
cial and family life.

puns ,a adus efecte pozitive asupra vietii
sociale si de familie”. Oamenii cu varste
cuprinse intre 35-44 considera, cu un scor
de 2, ca sarcinile profesionale de zi cu zi
au foarte putina influenta pozitiva asupra
vietii sociale si familiei.

Table 5. Effects of daily responsibilities ensuing from the leadership position on family
and social life according to age and gender (%)

Tabelul 5. Efecte ale responsabilitatilor de zi cu zi aferente pozitiei de lider asupra fami-
liei si vietii sociale, in functie de varsta si sex (%)

AGE / VARST GENDER / SEX
Over 55 Women Men
2B B Peste 55 Femei Barbati
1 37.5 21.7 28.6 10.3
a) requced the tirpe a_II_otted_ t9 2 0 ] 8.7 0 5.1
professional and scientific training
3 12.5 27.3 30.4 30.8
a) a redus timpul alocat formarii
profesionale si stiintifice 4 50.0 36.8 39.1 42.9 38.5
5 .0 36.4 0 14.3 15.4
1 12.5 9.1 13.0 .0 15.4
b) generated stress, fatigue, 2 12.5 4.5 8.7 28.6 0
anxiety
3 62.5 13.6 39.1 50.0 25.6
b) a generat stres, oboseala,
anxietate 4 .0 45.5 26.1 7.1 38.5
5 12.5 27.3 13.0 14.3 20.5
1 0 .0 .0 .0 .0
c) diminished the time allotted to | ; 37.5 27.3 8.7 35.7 15.4
social life
3 .0 13.6 17.4 14.3 12.8
c) a diminuat timpul alocat vietii
el 4 50.0 36.4 56.5 21.4 56.4
5 12.5 22.7 17.4 28.6 15.4
1 12.5 40.9 17.4 14.3 30.8
d) brought about positive effects | , 62.5 18.2 26.1 57.1 17.9
on social and family life —
3 12.5 327.3 30.4 14.3 30.8
d) a generat efecte pozitive asu-
pra vietii sociale si de familie 4 12.5 9.1 21.7 14.3 15.4
5 .0 4.5 4.3 .0 5.1

Source: realized by authors

In accordance with “gender”, the opinions
regarding the effects of daily responsi-
bilities ensuing from the leading position
upon family and social life are assessed
differently. Both men and women who
are deans and rectors in their university
think that their academic life was affected
by the leading position filled. 50% of the
women mangers consider that the lead-
ing position generates stress, fatigue and
anxiety - score 3. 38.5% of men manag-
ers are of the same opinion with the score
of 4 — the degree of stress and fatigue in-
creased along with the filling of the leading
position. As for the time allotted to social
life, most women managers - 35.7%, with
a score of 2, consider it has diminished.

Sursa: realizat de autori

in conformitate cu ,,genul”, opiniile cu pri-
vire la efectele responsabilitatilor de zi cu
zi aferente pozitiei de lider asupra familiei
si vietii sociale sunt evaluate diferit. Atat
barbatii, cat si femeile care sunt decanii si
rectorii din universitatea lor cred ca viata
lor academica a fost afectata de pozitia de
lider detinuta. 50% din femeile manageri
considera ca pozitia de lider genereaza
stres, oboseala si anxietate — un scor de 3.
38,5% din managerii barbati sunt de ace-
easi parere, cu scorul de 4 - gradul de stres
si oboseala au crescut odata cu ocuparea
pozitiei de conducere. In ceea ce priveste
timpul alocat pentru viata sociala, cele mai
multe femei manageri - 35,7%, cu un scor
de 2, considera ca acesta s-a diminuat.
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For the opposite gender, the maximum
percentage is of 56.4% for the score of 4.
The percentage changes in the case of the
opinions about the “positive effects upon
social and family life”. 57.1% of the wom-
en managers consider that the effects trig-
gered by the leading position are not so
important (score 2). In the case of the op-
posite gender, most of them opted in equal
shares (30.8%) for the score 1 and 3.

The leading position significantly influ-
ences the structure of the time allotted to
the family, as mentioned above, but also
the professional development and perfor-
mances at the place of work. The answers
to this subject show that 62.5% of the
managers aged between 35 and 44 years
of age consider that there is a certain in-
fluence upon the growth of performances
and 60.9% of those aged over 55, of which
12 women (85.7%) (Table 6).

Pentru sexul opus, procentul maxim este
de 56,4%, pentru scorul 4. Procentele se
schimba in cazul opiniilor privind ,efectele
pozitive asupra vietii sociale si de familie”.
57,1% dintre managerii femei considera
ca efectele nu sunt atat de importante, de-
clansate de pozitia de lider (scor 2). In ca-
zul celor de sex opus, cei mai multi dintre
ei au optat in cote egale (30,8%) pentru
scorul de 1, respectiv 3.

Pozitia de lider influenteaza semnificativ
structura timpului alocat familiei, asa cum
sa mentionat mai sus, dar, de asemenea,
dezvoltarea profesionald si performantele
la locul de munca. Raspunsurile la acest
subiect aratd ca 62,5% dintre managerii
cu varsta cuprinsa intre 35 si 44 de ani
considera ca exista o anumita influenta
asupra cresterii performantelor, la fel si
60,9% dintre cei cu varsta de peste 55 de
ani, din care 12 femei (85,7%) (Tabelul 6).

Table 6. Responses to Q8. Do you think that the family responsibilities influence your
performance at the place of work? and Q9. How do you appreciate your involvement and
your effective participation in the decision-making, from your current leading position?

Tabelul 6. R3spunsuri la I8. Credeti cd responsabilitatile familiale v influenteazs
performanta la locul de munca? si I9. Cum apreciati implicarea si participarea
dumneavoastra efectiva la luarea deciziilor, din pozitia actuald de conducere?

Q9. How do you appreciate your in-
Q8. Do you think that the family volvement and your effective partici-
responsibilities influence your per- | pation in the decision-making, from
formance at the place of work? your current leading position?
8. Credeti ci responsabilititile 19. Cum apreciati implicarea si par-
familiale va influenteaza ticiparea dumneavoastra efectiva la
performanta la locul de munca? luarea deciziilor, din pozitia actuala
de conducere?
Yes, to a Yes, to
certain a great
a2 (st extent extent ) Limited | Others
all . . Total Partial ..
Da, intr-o Da, in Limitat Altele
Nu, deloc e
anumita mare
masura masura
35-44 years
of age 37.5% 62.5% .0% 50.0% 25.0% 25.0% .0%
35-44 ani
AGE 45-54 years
VARSTA of age 45.5% 50.0% 4.5% 50.0% 36.4% 9.1% 4.5%
45-54 ani
Over 55
years of age 39.1% 60.9% .0% 34.8% 43.5% 17.4% 4.3%
Peste 55 ani
Women
GENDER Fernei 14.3% 85.7% .0% 28.6% 42.9% 28.6% .0%
SEXUL =
Men / Barbati 51.3% 46.2% 2.6% 48.7% 35.9% 10.3% 5.1%

Source: realized by authors

Sursa: realizat de autori
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The involvement and the effective partici-
pation in the decision-making, from the po-
sition obtained, provide information about
the power of persuasion and efficient lead-
ership within the institution. Thus, to this
question, by managers’ age groups, the
answers show a rather high degree of con-
fidence of 50%, of which 28.6% women,
for the managers aged between 35 and
54 years of age. Partial involvement was
indicated by the persons aged over 55 -
43.5%, of which 42.9% women (table 6).

The co-operation between the women
managers and their subordinates and the
men managers and their subordinates is
different, which may also be noticed within
the given survey. According to the “age”
criterion, most leaders of the higher educa-
tion institutions — more than 73%, consider
that within the universities and faculties
they lead, the co-operation is rather effi-
cient, based on respect, co-operation, mu-
tual trust and understanding, irrespective
of the person who leads the given institu-
tion or structure (Table 7).

Implicarea si participarea efectiva la pro-
cesul decizional, din pozitia detinuta, fur-
nizeaza informatii despre puterea de con-
vingere si de conducere eficienta in cadrul
institutiei. Astfel, la aceasta intrebare, pe
grupe de varsta a managerilor, raspunsu-
rile arata un grad destul de ridicat de in-
credere, de 50%, din care 28,6% femei,
pentru managerii cu varsta cuprinsa intre
35 si 54 de ani. Implicarea partiala a fost
indicata de catre persoanele cu varsta de
peste 55 la 43.5%, din care 42,9% femei
(tabelul 6).

Cooperarea dintre femeile-manageri si
subordonatii lor, respectiv managerii bar-
bati si subalternii lor este diferita, ceea ce
poate fi remarcat, de asemenea, in cadrul
anchetei date. Potrivit criteriului , varsta”,
majoritatea liderilor institutiilor de invata-
mant superior - mai mult de 73%, consi-
dera ca in cadrul universitatilor si facul-
tatilor pe care le conduc, cooperarea este
destul de eficientd, bazata pe respect, co-
operare, incredere reciproca si intelegere,
indiferent de persoana care conduce insti-
tutia sau structura data (Tabelul 7).

Table 7. Responses to Q10. How do you appreciate your co-operation with your men
top managers? and Q11. How do you appreciate your co-operation

with your women top managers?

Tabelul 7. Rispunsurile la i10. Cum apreciati cooperarea dumneavoastra cu top
-managerii barbati? si I11. Cum apreciati cooperarea dumneavoastra

cu femeile top-manageri?

Q10. How do you appre-

ciate your co-operation

with your men top man-
agers?

110. cum apreciati coop-
erarea dumneavoastra cu
top-managerii barbati?

Q11. How do you appre-
ciate your co-operation
with your women top
managers?

I11. cum apreciati coop-
erarea dumneavoastra cu
top-managerii femei?

AGE / VARST GENDER / SEX
Over 55 | Women Men
35-44 [ 45-54 | poste 55 | Femei | B3rbati
Efficient, based on respect,
co-operation, mutual trust,
and understandin
and s naing 87.5% | 77.3% | 95.7% | 100.0% | 82.1%
Eficienta, bazata pe re-
spect, cooperare, incredere
reciproca, intelegere
Deficient, with an arrogant
and circumspect attitude
ciretimspect ati 0% | 45% [ .0% 0% | 2.6%
Deficitara, cu o atitudine
aroganta si circumspecta
Others / Altele 12.5% | 18.2% 4.3% .0% 15.4%
Efficient, based on respect,
co-operation, mutual trust,
and understandin
. . . e 87.5% | 72.7% | 87.0% 85.7% | 79.5%
Eficienta, bazata pe re-
spect, cooperare, incredere
reciproca, intelegere
Deficient, with an arrogant
and circumspect attitude
. ) . .0% 9.1% 8.7% 14.3% 5.1%
Deficitara, cu o atitudine
aroganta si circumspecta
Others / Altele 12.5% | 18.2% 4.3% .0% 15.4%

Source: realized by authors

Sursa: realizat de autori
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With the male bosses, as regards the co-
operation, according to the “gender” cri-
terion, the relation is very good from the
viewpoint of women managers who par-
ticipated in the survey. Among men the
opinions are divided, indicating the fact
that there are some deficiencies in the co-
operation with male bosses- 2.6%.

In the case of women top managers and
the co-operation with female subordinates,
the respondents indicate a percentage of
14.3% of existence of certain problems
in the leading attitude: communication,
problem solving related to the professional
activities, etc. To this question in the ques-
tionnaire the men respondents mentioned,
beside the fact that there were certain co-
operation problems (5.1%), the collabo-
ration with women managers as being a
normal one, equivalent to the normality of
the present society, and that it all depends
on the respective person (15.4%).

The opinion of rectors and deans about
the co-operation relation with the subor-
dinates according to the answers received
is rather positive, showing good under-
standing and professional efficiency. Most
respondents indicated the following vari-
ants of answers of co-operation between
leaders - subordinates:

- efficiency, respect, trust;

- mutual trust and understanding
with most subordinates, based on mutual
awareness, respect of strengths and un-
derstanding of weaknesses;

— Cco-operation;
- constructive and demanding col-
laboration, based on respect and trust.

Over 90% of the respondents consider
that the men top executives are more ef-
ficient, also confirmed by 85.7% of women
managers who participated in this survey
(Table 8). Nevertheless, 10.3% of men
consider that they would prefer to work
with women managers.

Cu superiorii de sex masculin, in ceea ce
priveste cooperarea, conform criteriului
»~gen”, relatia este foarte buna din punctul
de vedere managerilor femei care au par-
ticipat la sondaj. Printre barbati, parerile
sunt Tmpartite, indicand faptul ca exista
unele deficiente in cooperarea cu superio-
rii de sex masculin - 2,6%.

in cazul femeilor top-manageri si coope-
rarea cu subordonatii de sex feminin, res-
pondentii indica intr-un procent de 14,3%
existenta unor probleme in atitudinea de
conducere: comunicare, rezolvarea pro-
blemelor legate de activitatile profesio-
nale etc. La aceasta intrebare in chestio-
nar barbatii respondenti au mentionat, pe
langad faptul cd au anumite probleme de
cooperare (5,1%), colaborarea cu femeile
manageri ca fiind una normala, echivalent
cu normalitatea in societatea actuald, si
ca totul depinde de persoana respectiva
(15,4%).

Opinia rectorilor si decanilor despre rela-
tia de cooperare cu subordonatii conform
raspunsurilor primite este una pozitiva,
aratand o buna intelegere si eficienta pro-
fesionala. Majoritatea respondentilor au
indicat urmatoarele variante de raspunsuri
de cooperare intre lideri si subordonati:

- eficienta, respect, incredere;
- Tncredere si intelegere reciproca cu
majoritatea subordonatilor, pe baza cu-

noasterii reciproce, respectarea punctelor
forte si intelegerea punctelor slabe;

— Ccooperara,

- colaborare constructiva si exigen-
ta, bazata pe respect si incredere.

Peste 90% dintre respondenti considera ca
barbatii top-manageri sunt mai eficienti,
fapt de asemenea confirmat de 85,7%
dintre femeile-manageri care au participat
la acest studiu (Tabelul 8). Cu toate aces-
tea, 10,3% dintre barbati considera ca ar
prefera sa lucreze cu femei manageri.
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Table 8. Structure of answers to Q13, Q14 and Q15 (%)
Tabelul 8. Structura réspunsurilor la 113, 114 si 115 (%)

AGE / VARST GENDER / SEX
Over 55 | Women Men
35-44 1 4554 | peste 55 | Femei Barbati
I have no gender
f
Q13. In your current activity, do s 100 | 81.8 | 91.3 857 | 89.7
you prefer to work with men or Nu am preferinte
with women? de gen
f13. invactivitqtea curents, ati i women 0 9.1 8.7 0 10.3
prefera sa lucrati cu barbati sau cu Cu femei
femei? With men
" B 0 9.1 0 14.3 0
Cu barbati
Q14. Do you think that there is a Yes / Da 12.5 | 13.6 4.3 14.3 7.7
gender discrimination within your
At T Pt
X institution? No / Nu 87.5 | 86.4 | 957 | 857 | 923
I14. Credeti ca exista o dis-
criminare de gen in institutia I don’t know 0 0 0 0 0
dumneavoastra? Nu stiu
Q15. In your opinion, are there dif-
ferences between the management
styles of women and men in the Yes / Da 62.5 [ 45.5 52.2 71.4 43.6
same leading position?
i15. in opinia dumneavoastra,
exista diferente intre stilurile de
conducere ale femeilor si barbatilor No / Nu 37.5 54.5 47.8 28.6 26.4
in aceeasi pozitie de lider?

Source: realized by authors

As regards the premises necessary for the
successful fulfilment of the managerial
goals four variants of answers were pro-
posed to the respondents. They had to be
rated according to their importance (Table
9). After the data processing the following
order resulted (average percentage):

- professional
54.77%;

- academic visibility/ recognition -
40.57%;

- social competencies - 52.4%;
- family support- 72.57%.

According to the “gender” criterion, the
opinions of the women managers coincid-
ed with the rating by age groups and have
the majority of the variant of answers,
beside the variant “social competencies”
where the majority percentage is obtained
by men managers -59.0% (table 9).

competencies-

Most respondents said that their spouses
are not appointed in leading positions -
53.9%. The respondents aged between
35 and 44 confirmed that their partners

Sursa: realizat de autori

in ceea ce priveste premisele necesare
pentru indeplinirea cu succes a obiective-
lor manageriale, respondentilor le-au fost
propuse patru variante de raspuns, care
trebuiau sa fie evaluate in functie de im-
portanta lor (Tabelul 9). Dupa prelucrarea
datelor a rezultat urmatoarea ordine (pro-
cent mediu):

competente profesionale- 54.77%;

vizibilitate academica / recunoas-
40.57%;

competente sociale - 52,4%;
sprijinul familiei - 72.57%.

Potrivit criteriului ,gen”, opiniile manage-
rilor femei au coincis cu notarea pe grupe
de varsta si au majoritatea variantelor de
raspunsuri, alaturi de varianta ,competen-
te sociale”, unde procentul majoritar este
obtinut de managerii barbati -59.0% (ta-
belul 9).

Cei mai multi respondenti au afirmat ca
sotii lor nu sunt numiti in functii de con-
ducere - 53,9%. Respondentii cu varsta
cuprinsa intre 35 si 44 au confirmat faptul
ca partenerii lor sunt, de asemenea, in po-

tere
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Table 9. Responses to Q16. In your opinion, which are the premises necessary for the
successful fulfilment of managerial goals (%)?

Tabelul 9. Rispunsurile la I16. Care sunt in opinia dumneavoastrd premisele necesare
pentru indeplinirea cu succes a obiectivelor manageriale (%)?

AGE / VARST GENDER / SEX
Score / Scor
3544 | 4554 | g | emar | mdroas
1 62.5 40.9 60.9 71.4 46.2
Professional competencies 2 12.5 31.8 30.4 14.3 33.3
Competente profesionale B 25.0 4.5 4.3 14.3 5.1
4 .0 22.7 4.3 .0 15.4
1 12.5 9.1 21.7 14.3 15.4
Academic visibility / recognition 5 373 36.4 478 42.0 21.0
Vizibilitate academica/ 3 550 36.4 26.1 58.6 30.8
recunoastere

4 25.0 18.2 4.3 14.3 12.8

1 .0 .0 .0 .0 .0

Family support 2 25.0 9.1 4.3 14.3 7.7
Sprijinul familiei 3 12.5 22.7 8.7 7.1 17.9
4 62.5 68.2 87.0 78.6 74.4
1 25.0 18.2 13.0 14.3 17.9
Social competencies 2 25.0 18.2 13.0 28.6 12.8
Competente sociale 3 37.5 54.5 65.2 50.0 59.0
4 12.5 9.1 8.7 7.1 10.3

Source: realized by authors Sursa: realizat de autori

are also in the top management- 62.5%.
The women managers answered affirma-
tively to this question with a percentage of
64.3% (Table 10).

zitii de top management-62,5%. Femeile
manageri au raspuns afirmativ la aceasta
intrebare, intr-un procent de 64,3% (Ta-
belul 10).

Table 10. Structure of answers to Q17 and Q18 (%)
Tabelul 10. Structura réspunsurilor la {17 Si 118 (%)

AGE / VARST GENDER / SEX
Over 55 | Women Men
35-44 [ 45-54 | poste 55 | Femei Barbati
Q17. Is your spouse currently appointed in | Yes / Da | 62.5% | 45.5% | 30.4% 64.3% | 33.3%
a top management position
i17. Este sotul/sotia dumneavostri numiti No / Nu | 37.5% | 54.5% | 69.6% 35.7% | 66.7%
intr-o pozitie de top-management?

Q18. Do you think that a specialised train- Yes / Da | 75.0% | 81.8% | 65.2% 85.7% | 69.2%

ing is needed in order to fill a leading posi-
tion in a higher education institution?

118. Credeti ca este necesara o pregatire | N, /Ny | 2500% [ 18.2% | 34.8% | 14.3% | 30.8%

specializata pentru a activa intr-o pozitie de
conducere intr-o institutie de invatamant
superior?

Source: realized by authors Sursa: realizat de autori

Most top managers in universities, repre-
senting a percentage of 74%, indicated the
fact that for efficient management and for
correct collaboration with the subordinates
specialised training is extremely necessary.
However, at the time of the survey, they

Majoritatea managerilor de top in univer-
sitati, reprezentdnd un procent de 74%,
indica faptul ca pentru un management
eficient si o colaborarea corecta cu subor-
donatii, este necesara o pregatire de spe-
cialitate. La momentul aplicarii chestiona-
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were not sure what exactly they needed
for their leading activities within the divi-
sions of the education institutions or at the
level of the university. Several managers
indicated that legislative training would be
very useful: the laws of education in gen-
eral and especially the legislation related
to academic education, but also other laws
that could help the efficient co-ordination
of all activities in the institution (adminis-
tration, education, science, etc.).

IV. Conclusion

The role of the woman manager has
changed over the last decades, the Roma-
nian case not making an exception from
this rule. Even if at present there is a cer-
tain balance between men and women
filling didactic positions and middle level
management positions in higher educa-
tion, the discrepancy remains as regards
the filling of top-leading positions (deans
and rectors). In the year 2011, in the case
of accredited state higher education in-
stitutions, the percentage of women rec-
tors was a little over 5%, whereas women
deans represented less than a quarter or
their total number.

Based on all the above, we attempted on
presenting a general vision regarding the
-image of the woman manager (leader)
in the Romanian academic education, ap-
plying a random opinion poll, for the state
higher education institutions. From the
responses received by the top-managers
of these universities, we can describe the
woman manager as being a person:

- with valuable personal abilities;

- with great plans of scientific activ-
ity and development of professional train-
ing;

- with total commitment of effective
participation in the decision making;

- efficient co-operation with all the
employees of the higher education institu-
tion based on respect, co-operation, mu-
tual trust, understanding (irrespective of
age and gender);

- for the successful fulfilment of
managerial goals she relies on the follow-
ing premises: professional competencies,
academic visibility and recognition, social

rului, respondentii nu erau siguri cu privire
la ce anume este necesar pentru activitati-
le de conducere in cadrul departamentelor
din institutiile de invatamant sau la nivelul
universitatii. Unii dintre manageri au indi-
cat trainingul legislativ ca fiind util: legile
educatiei in general, precum si legislatia
privind educatia academicd, dar de ase-
menea alte legi care ar putea ajuta la co-
ordonarea eficienta a tuturor activitatilor
in cadrul institutiei (administratie, educa-
tie, stiinta etc).

IV. Concluzii

Rolul femeii — manager s-a schimbat in
cursul ultimelor decenii, cazul Romaniei
nefacand exceptie de la aceastda regula.
Chiar daca in prezent existd un echilibru
intre barbati si femei ocupand pozitii di-
dactice si de management de nivel mediu
in invatamantul superior, discrepantele se
pastreaza in ceea ce priveste pozitiile de
top management (decani si rectori). in
anul 2011, in cazul institutiiilor de invata-
mant superior de stat acreditate, procen-
tul rectorilor femei a fost putin peste 5%,
in timp ce decanii-femei au reprezentat
mai putin de un sfert din total.

Pe baza celor de mai sus, am incercat sa
prezentam o imagine generald privind fe-
meia manager (lider) in institutiile acade-
mice romanesti, prin aplicarea unui son-
daj de opinie aleator, pentru institutiile de
fnvatamant superior de stat. Din raspun-
surile primite de la top manageriiacestor
institutii, putem descrie femeia manager
ca fiind o persoana:

- Cu abilitati personale valoroase;

— Cu planuri importante privind acti-
vitatea stiintifica si dezvoltarea de training
profesional;

- Cu dedicare totala privind partici-
parea efectiva in luarea deciziilor;

- Care coopereaza eficient cu toti an-
gajatii institutiilor de invatamant superior,
cu respect, cooperare, incredere recipro-
ca, intelegere (netinnd cont de sex sau
varsta)

- Pentru indeplinirea cu succes a sar-
cinilor, se bazeaza pe urmatoarele premi-
se: competente profesionale, vizibilitate
academica si recunoastere, competente
sociale;

- Este deschisa la acumulare de noi
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competencies, etc.;

- she is open to improvement and
continuous training in the field of higher
education and scientific research.

cunostinte si training continuu in domeniul
educatiei superioare si cercetarii stiintifice.
Realizam ca cercetarea noastra este doar
inceputul. Studiile viitoare vor cuprinde

mai multe universitati, atat de stat, cat si
private, si vor incerca sa extinda numarul
de intrebari, pentru o mai buna imagine
a femeii manager in institutiile de invata-
mant superior.

We realize that our research is just at its
beginning. Future attempts will try to in-
volve more universities (both state and
private) and to broaden up the number of
questions as well, in order to have a better
view on the woman manager in the higher
education institution.

Reference/Bibliografie

ARACIS (Romanian Agency for Quality Assurance in Higher Education) (2010). Barometer of Quality
(in Romanian). [pdf] Bucharest. Available at: <http://www.aracis.ro/fileadmin/ARACIS/Publicatii_Aracis/
Publicatii_ARACIS/Romana/barometru-final.pdf> [Accessed 15 October 2011].

Coates, H., Goedegeburre, L. (2012). Recasting the academic workforce: why the attractiveness of the aca-
demic profession needs to be increased and eight possible strategies for how to go about this from an
Australian perspective. Higher Education, 64 (6) : 875-889.

Dines, E. (2003). Overview. Women in higher education management. Paris: Unesco.

Escobar-Tello, M.C., Bhamra, T. (2012). Happiness as a harmonising path for bringing higher education to-
wards sustainability, Environment, Development & Sustainability, 15 (1) : 177-197.

European Commission (2013). She Figures 2012 : Gender in research and innovation : Statistics and in-
dicators. Available at: <http://ec.europa.eu/research/science-society/document_library/pdf_06/she-fig-
ures-2012_en.pdf> [Accessed 4 October 2014].

Gendreau-Massaloux, M., Fave-Bonnet, M. F. (1993). The role of women in the administration of higher
education in France. Paris: Unesco.

Heidenreich, V., Storvik, A. (2010). Rekrutteringsmgnstre, erfaringer og holdninger til styrearbeid blant ASA-
selskapenes styrerepresentanter. Oslo: Institutt for samfunnsforskning.

Kimura, D. (1992). Sex Differences in the Brain, The Scientific American, 13 : 81-87.

Kramer, V.W., Konrad, A.M., Erkut, S. (2006). Critical mass on corporate boards: why three or more women
enhance governance. Available at: <http://www.wcwonline.org/pubs/title.php?id=487> [Accessed 22
October 2011].

Nagra, V. (2010). Environmental education awareness among school teachers. The Environmentalist, 30: 153~
162.

National Council for the Financing of Higher Education (2007). Financing of higher education in Romania.
[pdf] Bucharest: Available at: <http://www.cnfis.ro/documente/FinantarelS.pdf> [Accessed 22 October
2011].

National Institute of Statistics (INS) (2011). Romania’s Statistic Yearbook. Bucharest: Institutul National
de Statistica (in Romanian).

Nielsen, S. , Huse M. (2010). The contribution of women on boards of directors: going beyond the surface.
Corporate Governance: An International Review, 18 (2) : 136-148.

Smith, N., Smith, V., Mette, V. (2005). Do women in top management affect firm performance? A panel study
of 2500 Danish firms. Discussion Paper no. 1708. Bonn: The Institute For the Study of Labor (IZA).

Stolte-Heiskanen, V. (1993). Finland: women in higher education in Finland. Paris: Unesco.

Storvik, A., Teigen, M. (2010). Women on board. The Norwegian experience. International Policy Analysis:
Friedrich Ebert Stiftung.

Tanase, A.C., Tanase, F.D. (2011). Aspects Regarding the Role of Higher Education and Professional Training in
the Growth of Economic Competitiveness in Romania and in the other European Union Countries, Annals
of DAAAM for 2011 & Proceedings of the 22nd International DAAAM Symposium: 761-762.

Torchia, M., Calabro A., Huse M. (2011). Women Directors on Corporate Boards: From Tokenism to Critical
Mass. Journal of Business Ethics, 102 (2) : 299-317.

Walton, J., Alabaster, T., Richardson, S., Harrison, R. (1997). Environmental reporting for global higher
education institutions using the World Wide Web. The Environmentalist, 17 : 197-208.

World Economic Forum (2013). The Global Gender Gap Report 2013. Available at: <http://www3.weforum.
org/docs/WEF_GenderGap_Report_2013.pdf> [Accessed 5 October 2014].

World Economic Forum (2014). The Global Gender Gap Report 2014. Available at: <http://www3.weforum.
org/docs/GGGR14/GGGR_CompleteReport_2014.pdf> [Accessed 6 October 2014].

105



